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Who Should Attend?
■
■
■
■
■
■

HR Professionals
C-Suite Executives / Board of Directors / Business Owners
Leaders / Managers
HR Professional Bodies / Unions / Consultants
Regulators / Government Officials
Educators such as Coaches / Trainers / Universities / TVET Institutions

Why Attend?
■

■
■
■
■

■

■

Understand the implications of the 4th Industrial Revolution and TN50 on human capital, and how it relates to your 
organisation
Receive high-level insights on the key challenge of raising productivity and adaptability 
Learn to maximise millennials’ capacity and contribution to your organisation
Be exposed to various diversity and inclusivity practices to find the ideal mix to strengthen your organisation
Get expert tips on factoring in ‘continuous adaptability’ into your L&D strategy to deliver business impact and foster a 
culture of self-directed, life-long learning
Grasp how to groom great leaders across your organisation and align them towards your organisation’s vision and 
mission
Broaden your network within the HR industry and across industries 

“Winning in the Age of Disruption: Productivity & Adaptability”

In this age of disruption that is the 4th Industrial Revolution, technology 
is advancing more rapidly, natural resources continue depleting, and 
populations continue aging as well as shifting to urban centres. The 
implications of these global trends on human capital are immense. 

Drilling down to the local level, the World Bank’s economic outlook for 
Malaysia in the near-term is favourable. However, it is still imperative for 
our country to accelerate productivity growth and increase the quality of 
human capital to stay on track towards becoming a high-income 
economy. Increasing productivity will certainly be the buzzword this year 
as the Malaysian Employers Federation expects more retrenchments. 

In these contexts, the 3rd Tun Abdullah Ahmad Badawi Human Capital 
Summit focuses on helping organisations and people adapt and 
increase their productivity to win in the Age of Disruption. This summit 
will address the key question of “How do we increase and sustain the 
productivity as well as quality of our human capital?” and explore how 
best to equip our organisations and people to be more adaptable to 
disruptions and to stay in control of a fluid and uncertain future. 

3rd Tun Abdullah Ahmad Badawi
Human Capital Summit



Confirmed Speakers

■

■

■

■

■

■

■

■

■

Tan Sri Yong Poh Kon
Chairman, Royal Selangor International; Fellow, Malaysian 
Institute of Management; and Member, National Economic 
Consultative Council (MAPEN I & II)

Prof Dato’ Dr. Mohd Yusof Hj Othman
Director, Institut Islam Hadhari, Universiti Kebangsaan 
Malaysia

Prof Dato’ Dr. Mansor Fadzil
President/Vice-Chancellor, Open University Malaysia

Tan Sri Azman Mokhtar
(represented by Mr. Ahmad Zulqarnain Onn,
Deputy Managing Director, Khazanah Nasional)

Dato’ Sri Idris Jala
(represented by Tengku Azian Shahriman
Executive Vice President and Partner, PEMANDU 
Associates)

Mr. Johan Mahmood Merican
Deputy Director-General (Human Capital), EPU

Mr. Kunaseelan Senathirajah
Managing Director, QI Services Malaysia

Mr. Anthony Raja Devadoss
Managing Director & Business Head – Asia Pacific, 
Persolkelly Consulting Sdn Bhd

Ms. Caroline Ong
Director of Client Engagement, Leaderonomics

■

■

■

■

■

■

■

■

■

■

Dato’ Hamidah Naziadin
Group Chief People Officer, CIMB Group Holdings

Datuk Yasmin Mahmood
CEO, Malaysia Digital Economy Corporation (MDEC)

Assoc Prof Dr. Madeline Berma
Director, Pusat Kepimpinan Wanita Tun Fatimah 
Hashim, UKM

Dr. Indigo Triplett
CEO and Author, 4D Performance

Dr. Shameem Farouk  
Executive Vice President, Head of Group Succession & 
Talent Development, Maybank

Ms. Rosanna Bruzzichessi
Executive Director – People & Organisation, PwC 
Malaysia

Mr. Samuel Kim
President, Center for Asia Leadership

Mr. Lim Kah Cheng
Chief Strategy Officer, Human Resources 
Development Fund Malaysia (HRDF)

Ms. Ng Yeen Seen
CEO, Centre for Research, Advisory & Technology 
(CREATE); and Ambassador, TN50

Mr. James McCulloch
Director of Leadership, Inspire Group

3rd Tun Abdullah Ahmad Badawi Human Capital Summit



** To be confirmed

The Organiser reserves the right to alter the content and timing of the programme in 
the best interest of the summit and is not responsible for cancellations due to 
unforeseen circumstances.

The Organiser accepts no responsibility for statements made orally or in written 
material distributed by any role-player at the summit. In addition, the Organiser is not 
responsible for any copying, republication or redistribution of such statements.

Copyright © Asian Strategy & Leadership Institute (ASLI) 2018. ® All rights reserved.

8.30 am

9.15 am 

9.25 am 

9.45 am

10.15 am

11.30 am

Arrival and Registration of Participants

WELCOME REMARKS
Tan Sri Dato’ Dr. Michael Yeoh
Chief Executive Officer, ASLI
Dato’ Kulasegaran Sabaratnam
President, High School Bukit Mertajam (HSBM) Alumni 

OPENING KEYNOTE ADDRESS
“TN50: MAXIMISING MILLENNIALS’ CAPACITY AND 
CONTRIBUTION”
YB Khairy Jamaluddin
Minister of Youth and Sports Malaysia

Morning Refreshments

SESSION ONE
Eminent Leaders’ Roundtable on the 4th Industrial Revolution 
and TN50: What are the requirements and implications for our 
Human Capital?
In the face of ever greater technological advancements in this era of 
the 4th Industrial Revolution, Malaysia aims to join the ranks of top 
countries globally in terms of economic development, citizen 
well-being and innovation. However, our education system is still not 
up to mark to develop the highly skilled and knowledgeable workforce 
we need to power our nation’s economic growth and bridge the 
ever-growing rural-urban divide. This session explores the 
requirements and implications for our human capital.

Some of the issues for consideration:

SESSION TWO
HR’s Key Challenge: Raising Productivity and Adaptability
The UN’s Sustainable Development Goals aptly outlined various 
challenges faced by HR such as health and wellbeing, equality, 
decent work and growth, corporate responsibility, and innovation. 
Given Malaysia’s current outlook, the most pressing concerns would 
be raising productivity and adaptability. HR can no longer use 
one-size-fits-all policies and programmes.

Some of the issues for consideration:

12.45 pm

1.05 pm

2.15 pm

3.30 pm

4.45 pm

5.15 pm

5.35 pm

6.00 pm

LUNCHEON PROGRAMME

INTRODUCTORY REMARKS
Dato’ C. M. Vignaesvaran Jeyandran** (tbc)
Chief Executive, Human Resources Development Fund Malaysia

LUNCHEON KEYNOTE ADDRESS 
YB Dato’ Sri (Dr) Richard Riot Anak Jaem** (tbc)
Minister of Human Resources Malaysia
 
Networking Lunch

SESSION THREE
Embracing Diversity and Inclusivity to Boost Collaboration 
and Productivity
Practising diversity and inclusivity is crucial for organisations to 
increase resilience, manage costs and tap into a larger pool of 
creative and innovative talent given the disruptive climate that 
they operate in. However, this is easier said than done.

Some of the issues for consideration:

SESSION FOUR
Building Continuous Adaptability into the Workforce for 
Organisational Sustainability
In this age of disruption, it is crucial to factor in ‘continuous 
adaptability’ in developing a Learning and Development (L&D) 
strategy to focus firstly on delivering business impact and 
secondly on fostering a culture of self-directed, life-long learning 
in order to build more sustainable organisations. 

Some of the issues for consideration:

SESSION FIVE
Leadership for Success: Shaping High-Performing People 
and Teams
The leadership role will become more and more demanding as 
organisational boundaries become more permeable, the 
workforce more blended and flexible to work remotely, and 
collaboration amongst people and teams much more crucial. How 
can we groom great leaders across the organisation and align 
them towards the organisation’s vision and mission?

Some of the issues for consideration:

INTRODUCTORY REMARKS
Dato’ Kulasegaran Sabaratnam
President, High School Bukit Mertajam (HSBM) Alumni 

SPECIAL CLOSING ADDRESS 
YB Datuk Seri Panglima Abdul Rahman Dahlan*
Minister in the Prime Minister’s Department 
 
Refreshments

End of Forum

Gender, Age, Educational, Religious or Racial Imbalance
Closing the gap - how far can we take the ethos of equal 
opportunities in correcting imbalances to benefit the 
bottom-line?
What about recognising and appreciating the value of 
differences?
Overcoming biases, especially unconscious bias
Strategic outreach and communication

•
•

•

•
•

Programme

Role of government and businesses in reforming Malaysia’s 
education system – equipping ALL citizens to become highly 
skilled, knowledgeable and relevant to the 4th Industrial 
Revolution and TN50  
How to effectively provide disadvantaged youths with learning 
opportunities (e.g. out-of-school learning and enrichment) and 
social services (e.g. balanced nutrition and healthcare for 
optimum physical, mental and emotional development) enjoyed 
by the more affluent urban youths
Greater strategic role for HR to support educational system 
reforms to fulfil future workforce needs 
Harnessing technology and the better equipped workforce to 
optimise performance and manage environmental footprint with 
integrity
Nurturing digital preparedness and strengthening security to 
facilitate collaboration across increasingly blended workforce 
(i.e. mix of permanent and contract employees) 

•

•

•

•

•

Challenging old paradigms to redesign HR (i.e. become more 
service-oriented) and its policies and programmes to evolve with 
the organisation and its people
Finding, getting and keeping the best – establishing the ideal 
employee value proposition for your organisation (such as 
flexibility schemes, childcare, eldercare, education assistance 
etc.)
Optimising Productivity - what metrics to use and where to draw 
the line in monitoring and measuring via advanced analytics? 
(i.e. how much privacy left?)
Nurturing Adaptability – collaboration of people with automation 
and thinking machines as well as reclassification and 
rebalancing of work as we know it now
Making the case for win-win investment in Health and Wellness

•

•

•

•

•

Organisation’s evolving role in guiding, re-training, 
re-skilling and supporting its workforce to fill fluid jobs and 
roles
Desired ROI from HC Development (i.e. L&D)
Culture and Behaviour – how to encourage people to take 
ownership of their own career development? (which can 
take many paths from now into the future)
Aligning people’s attitudes and behaviours to organisational 
vision and values
University-Industry collaboration

•

•
•

•

•

Finding the ideal balance between ‘people-centricity’ and 
‘organisation-centricity’
What differentiates ‘great leaders’ from ‘mediocre leaders’?
How to get ‘leadership’ right?
Any differences in approach to groom leaders in different 
organisations? (e.g. PLC, MNC, SME, NGO, Government)
Succession planning

•

•
•
•

•



FOR PRIVATE SECTOR
The organiser reserve the right to stop any registered delegate from taking part in the event if no 
proof of payment can be presented. This only applies to registered delegates who have NOT paid 
the registration fees PRIOR to the event date.

FOR GOVERNMENT SECTOR
A Local Order (LO) or letter of approval to participate must be presented before the event.

SUBSTITUTION/CANCELLATION
Provided the total fee has been paid, substitutions at no extra charge up to 5 days before the 
event are allowed. Otherwise all bookings carry a 50% cancellation liability immediately after a 
signed sales contract has been received by the organiser. Payment terms are five days and 
payment must be made prior to the start of the conference. Non-payment or non-attendance does 
not constitute cancellation. 

Payee name
Bank account
Bank
Branch
Bank address
Swift Code

: Asian Strategy & Leadership Incorporated Sdn Bhd
: 3089034201
: Public Bank Bhd
: Bandar Sunway
: 48 & 50, Jln PJS 11/28A, Bandar Sunway, 46150 Petaling Jaya, Selangor
: PBBEMYKL

PAYMENT METHOD
The fee must be paid in advance of the event. Walk-in delegates with payment will be admitted on 
‘space available’ basis. Cheques or bankdrafts should be crossed and made payable to Asian 
Strategy & Leadership Incorporated Sdn Bhd.

       BANK TRANSFER           CASH                 CHEQUE 

REGISTRATION INFORMATION

REGISTRATION FEESFOR REGISTRATION, PLEASE CONTACT:

Mohd. Radhi
Direct Line: +(603) 20937393
General Line: +(603) 20935393 ext 223
Mobile: +(6013) 757 2395
email: radhi@asli.com.my

Nurul Rashidah Rashid
Direct Line: +(603) 2093 4859
General Line: +(603) 2093 5393 ext 210
Mobile: +(6018) 225 4281
email: rashidah@asli.com.my

Edora Rhazali
Direct Line: +(603) 2093 2996
General Line: +(603) 2093 5393 ext 208
Mobile: +(6013) 281 6718
email: edora@asli.com.my

Jonathan Neo
Direct Line: +(603) 2094 6749
General Line: +(603) 2093 5393 ext 240
Mobile: +(6011) 1066 9855
email: jonathan@asli.com.my

REGISTRATION 
Send/fax this entire form (or a photocopy) to:

ASIAN STRATEGY & LEADERSHIP INSTITUTE (ASLI)
Khazanah ASLI, No. 1718, Jalan Ledang, Off Jalan Tuanku Abdul Halim, 
50480 Kuala Lumpur, Malaysia
Tel: +(603) 2093 5393    Fax: +(603) 2093 3078     Toll-free: 1 800 88 3096

ASLI promotes dialogue, understanding and better relations amongst Government, Business 
and Civil Society in ASEAN as well as the wider Asia-Pacific region through conferences, 
policy roundtables and strategic forums.  ASLI is an independent non-profit Think Tank 
ranked as one of the world’s and region’s top Think Tanks.  ASLI provides strategic analysis 
and advice on critical issues and bring people together to exchange views, develop policy 
options and key recommendations.  With over 20 years experience, ASLI is a bridge between 
Government, Business and Civil Society. Our programmes have been participated by Heads 
of States / Governments, CEO’s, Ambassadors and emerging young leaders.  ASLI is also the 
secretariat for several bilateral Business Councils. ASLI’s Centre for Public Policy Studies 
(CPPS) engages in public policy analysis, policy advocacy and roundtables and is ranked as 
No. 4 in Asia-Pacific in a Global Study on Think Tanks.

Further information of ASLI is available at www.asli.com.my

About ASLI

Please indicate the nature of your business 

 Consultancy  Natural Resources 

 Construction/Engineering  Manufacturing 

 Communications & IT  Properties 

 Education  Service & Retail 

 Insurance/Healthcare  Others, Please specify __________________________ 

      

 No, I cannot attend this conference but please keep me updated by sending me additional 
information as it becomes available on the following topics: 

 Finance  Marketing 

 IT  Personnel 

 Management  Service 

 Manufacturing  Other, Please specify ___________________________ 

    

   
c     

    

    

  

    

    

    

    

Organisation’s Name ___________________________________________________ 

Mailing Address ___________________________________________________ 

 ___________________________________________________ 

 ___________________________________________________ 

Approving Manager’s Name ___________________________________________________ 

Position ___________________________________________________ 

E-mail ___________________________________________________ 

  

Bankdraft /  Cheque No.  ___________________________________________________ 

Bank ___________________________________________________ 

Amount ___________________________________________________ 
 

REGISTRATION FORM
Asian Strategy & Leadership Institute (ASLI) recognises the importance of protecting your personal information and is committed to the compliance of the Personal Data Protection Act 2010.
Visit www.asli.com.my to view our Personal Data Protection Notice, which sets out among others, the types of personal information we collect and how we process your personal information.

1st Delegate 

Dr/Mr/Ms ________________________________________ 

Position ________________________________________ 

Tel ________________________________________ 

Fax ________________________________________ 

E-mail ________________________________________ 

I have read the Personal Data Protection Notice (posted on 
www.asli.com.my) and consent to Asian Strategy & Leadership 
Institute (ASLI) processing my personal data in accordance with it. 

      I would like to receive marketing materials from ASLI 

      To unsubscribe from our mailing list 

 

Signature ________________________________________ 

Date ________________________________________ 

 

2nd Delegate 

Dr/Mr/Ms ________________________________________ 

Position ________________________________________ 

Tel ________________________________________ 

Fax ________________________________________ 

E-mail ________________________________________ 

I have read the Personal Data Protection Notice (posted on 
www.asli.com.my) and consent to Asian Strategy & Leadership 
Institute (ASLI) processing my personal data in accordance with it. 

      I would like to receive marketing materials from ASLI 

      To unsubscribe from our mailing list 

 

Signature ________________________________________ 

Date ________________________________________ 

 

3rd Delegate 

Dr/Mr/Ms ________________________________________ 

Position ________________________________________ 

Tel ________________________________________ 

Fax ________________________________________ 

E-mail ________________________________________ 

I have read the Personal Data Protection Notice (posted on 
www.asli.com.my) and consent to Asian Strategy & Leadership 
Institute (ASLI) processing my personal data in accordance with it. 

      I would like to receive marketing materials from ASLI 

      To unsubscribe from our mailing list 

 

Signature ________________________________________ 

Date ________________________________________ 

 

+603-20935393             +603-20933078             aslisales@asli.com.my            www.asli.com.my   

3rd Tun Abdullah Ahmad Badawi Human Capital Summit
27 March 2018 • Hotel Istana Kuala Lumpur

Registration Fee RM850
 + 6% GST per delegate

NOTE: Fee includes lunch, refreshments & conference documentation


